The birth of the WoMANAGER!

The world of business has seen a decade old phenomenon become a global choice in the form of the Great Resignation. However it only takes a bit of digging into the numbers to see the disparity in which talents have been displaced from their career progression and which have chosen to take charge of their future. 

According to the ILO and the WEF, on average more 5% more women are jobless as of Dec 2021 and most of those that have been made redundant were closer to the highest positions they could aspire to than not. Some research shows that women who have had maternity breaks have already experienced remote work and hence the imbalance in the scales, but it only takes common sense to see the truth.

While this might be the unknown pandemic we choose to live with, we at ManagemenD have been studying this for over a decade and believe we have the solution. The solution presents itself through the findings of our research of businesses that are thriving regardless of the market crashes that have killed others. We believe the solution is one that not only helps businesses fail but also helps give women the power they deserve in the world of business.

The solution is in the helical management of transformation in businesses. The helix management system requires the joint parenting of a department, talent or project and we believe we have cracked the formula that gives talents, especially women find their place in the management cadre like never before.

In the past, women that grew in businesses and went on to have colorful careers typically showed the same amount of grit and shrudeness that their male counterparts did. This painted the wrong picture of what women could really do and how they could genuinely contribute to businesees. The very nature of these pioneering women made them different and unless others were ready to sacrifice their married lives, delay having children or not chip in as much as men did, the average woman didn't stand a chance.

As it turns out, and our research and experience proves it, it is in being average and unwilling to sacrifice everything that every woman in any workforce could contribute towards the advancement of the business and hence her career. We would like to present a paper on how is it that this it not just a theory but something our customers have put into practice and why it is the secret to the success of the 0.01% of all global businesses that are thriving.
