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Abstract:
Background: Graduate registered nurses (RNs) start their careers working in a variety of clinical areas including aged care. However, they may not be fully prepared to work in aged care settings that often require them to work independently as the only RN on the premises. A list of essential clinical skills is crucial for supporting the development and effective transition of graduate nurses into aged care.
Aims: To identify and rank a list of essential clinical skills for graduate RNs working in aged care settings on commencement of practice.
Methods: An explanatory sequential mixed-methods design was applied and included a modified Delphi Study and semi-structured interviews. Five expert aged care Registered Nurses in a West Australian setting engaged in the three iterative Delphi rounds and five graduate RNs were interviewed to confirm the clinical skills and ranking from their perspective. Quantitative data were presented through descriptive statistics. Qualitative data were analysed using thematic analysis.
Results. Thirty-six (n=36) essential clinical skills for the graduate registered nurse working in aged care settings were identified and ranked by the experienced aged care RNs. Graduate RNs supported this list of essential clinical skills on commencement and identified palliative care as an additional skill required by graduate RNs working in aged care. 

Conclusion: The derived essential skills offer aged care a guided approach to ensure that graduate RNs are work-ready, safe practitioners and supported to work independently.

Implications for practice: The study recommends the essential clinical skills for graduate nurses transitioning in their role as RNs in aged care that will support safe, quality clinical care.  
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About Research Topic:
This research significantly advances the field of gerontology by addressing a critical gap in understanding the specific skillset required by graduate registered nurses (RNs) working with older adults who have complex health needs. While the challenges in providing care for this demographic are well-documented, this study uniquely identifies and ranks the essential clinical skills that new graduate RNs must possess to ensure quality and safe care in aged care settings. The implications of these findings are profound; they underscore the necessity for graduate nurses to be adequately prepared and exhibit a degree of independence in performing essential skills. This knowledge will be invaluable for managers of graduate nurse programs and educational institutions, as it highlights the specific competencies needed for effective aged care nursing. Furthermore, the findings can influence policy and practice by advocating for the integration of these essential clinical skills into nursing curricula and orientation programs, thereby enhancing graduates' confidence and preparedness for real-world challenges in aged care. Ultimately, this research not only informs educational practices but also supports the establishment of policies that prioritize the readiness of nursing graduates to deliver high-quality care to older populations.
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