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I. Abstract Body (up to 250 words)
Education is critical to development of any nation, and this is why most developing African countries have been striving to ensure quality education for all school age learners. Teachers are significantly important in education system, and they cannot be underestimated. The quality of teachers translates to the quality of the education system. Sub-Saharan African countries have been making significant impact in the professional development of teachers. This quantitative study explored the views of South African and Nigerian teachers on the professional development activities available to them. Adult learning theory was used as the theoretical framework for this study. Findings from both countries revealed that though there were professional development programmes for teachers, however they were in adequate and irregular to the teachers every term. The study therefore recommended appropriate professional development activities for teacher at least once a term. The study also recommended that these professional development activities should focus on classroom needs of the teachers. Data was collected from 80 teachers through questionnaire.
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