Entrepreneurship an Ideology that Drives the Acceptance of Inequality

Robert N. Eberhart, Ma PhD, Stanford University, USA
Robert N. Eberhart, Ma PhD, Stanford University, USA

Abstract

Image
We explore the acceptance of new
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that these new work relationships
represent a new social order not situated

in the conglomerates and labor unions of ~ weee T
the past, but on a confluence of neo- EEFSFFL S ETE SIS
liberalism and individual action situated in what entrepreneurship has become

the discourse of entrepreneuria“sm, 1. Ha Sole operators take on the identity of entrepreneurs
employability and free agency. This new 2. The entrepreneurs are individualist heroes
employment relationship, which arose 3. Any group social activity, esp. sales, is entrepreneurship

during the economic and social
disruptions in the 1970s, defines who
belongs inside an organization (and can

4.  Any individual activity is entrepreneurship
In employment

a. Shifts the burden and risks of employment to the

take part in its benefits) and who must employee

properly remain OUtSIde to fend for b. Shifts the m,eaning of the productive corporation

themseh/eS. More generally, the fusing Of from a struggle over allocation of gains to the
. X X X acceptance that one is a negotiator for services and

entrepreneurship with neo-liberalism has pay

altered not Only hOW we Work and Where 6. Failure becomes accepted even to the point of

we work, but also what we believe is impoverishment

appropriate work and what rewards 7. IN Silicon Valley and Japan, temp employees without benefits
. are becoming the majority
should accompany it.
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