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Abstract
Background: The need to pay attention to occupational stress and its consequences are among the most important issues in organizational behavior studies. Medical centers are one of the most important providers of services. Many emergency situations arise that a prompt decision must be taken and implemented promptly and accurately. Such conditions and the like in the medical staff often exacerbate the excitement of the professionals in these professions.
Objective: The aim of this study was to investigate occupational stress and compare it with the therapeutic and non-therapeutic staff of Jam Hospital.
Method:  The research subjects were all therapeutic and non-therapeutic staff. The therapists were assessed using the ENSS questionnaire and non-therapeutic staff using the Osipow questionnaire. The validity of the measurement tool in this study is due to the standardization of the used questionnaires. Their validity is confirmed naturally. During the research, Sharifian et al. (2005), the content validity of this questionnaire was highly desirable. To test the reliability and internal consistency of the questionnaire, the questionnaire has been used for the krona bah alpha. In the case of ENSS questionnaire, the results showed that the revised nurses 'scale (0.96) was more than the main scale (0.86). In the Osipow questionnaire, its reliability was calculated on a satisfactory level by the method of re-examination and its kronovs' alpha coefficient is equal to With (0.86) was calculated and reported. The Kolmogorov-Smirnov test was used to check the normality of the data. Data analysis was done analytically and descriptively. T-test was used to test the hypotheses and SPSS software was used. 
Results:According to the answers provided by the questionnaire, the average job stress in non-medical staff is 165.6 and in the health care staff is 119.14. The most important factor is the stress of the staff at the labor office. 
Conclusion:At the time of workload, performing multiple tasks in less time and increasing job responsibilities are the most important factors in job stress in employees.staff.
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