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Abstract 
Statement of the Problem: The health crisis caused by COVID-19 is harmful to the mental health of healthcare workers. A less documented yet severe and preoccupying mental health consequence of the pandemic is the increased risk of moral injuries (MI) in these workers. MI can arise from different situations such as having to deal with the risk of being infected or infecting close ones. Individuals’ stress coping strategies could be powerful tools to face these challenges. Mindful self-compassion (MSC) reduces one's state of distress following highly stressful or traumatic situations and might reduce adverse stress responses associated with MI. This study aimed to examine the association between MSC and MI in the COVID-19 crisis among frontline healthcare workers and leaders. Methodology & Theoretical Orientation: 572 healthcare workers and leaders were recruited in the province of Quebec, Canada. Data collection was performed through an online questionnaire. MSC referred to one's ability for self-compassion questionnaire and was measured using the validated 'Self-Compassion Scale' (Neff, 2003). Prevalence ratios (PR) of MI and their 95% confidence intervals (CI) were modelled using robust Poisson regressions. Models were adjusted for age, sex, gender, being part a minority, socioeconomic indicators and lifestyle factors. Findings: Our results illustrated that MSC might be protective factor for MI. Workers reporting high self-compassion had a 93% lower prevalence of MI compared to workers with low self-compassion (PR: 0.07, 95% CI: 0.03-0.19). Conclusion & Significance: Our findings suggest that MSC, a coping strategy, strongly reduces the prevalence of MI.  Self-compassion could be an important personal resource under such difficult circumstances. Individual interventions promoting MSC might help reducing MI by preventing the adverse stress responses among frontline healthcare workers and leaders facing crises comparable to the COVID-19 pandemic.
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