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The earlier researches have focused on the pro-active role of the individuals in enhancing their own wellbeing, which is different from the workplace wellbeing (Berg, Wrzesniewski, & Dutton, 2010; Wrzesniewski & Dutton, 2001). In that, validated positive psychology interventions relieve suffering and increase wellbeing, leading to positive psychology bequest, empirically (Seligman, Steen, Park, & Peterson, 2005). Further, the positive psychology programs (interventions) do have dramatic and enduring effects on psychological wellbeing and those interventions as objectively contextual factors in determining one’s happiness level (Lyubomirsky, Sheldon, & Schkade, 2005). It is successive domain to the current literatures on the impact of contextual (organizational and environmental) or personal (personality traits and demographics) mediating or moderating workplace wellbeing (Warr, 2011). Massive researches are under the impact of contextual (Hackman & Oldham, 1976) and personal traits (Thoresen, Kaplan, Barsky, Warren, & de Chermont, 2003) on employee reactions and outcomes. Thus, the objective of this study is to examine how personality (locus of control) affects on positive affect (PA), negative affect (NA), work engagement (WE) and perception of physical damage (PPD) against the Gorkha earthquake disaster, especially in the post-traumatic marvel of the Gorkha earthquake-2015 in Nepal.

In doing so, I consider moderation effect of personality (locus of control) on PA, NA, WE and PPD in the intervention group. For that, I have selected three 5-star hotels which are 5-10 minutes of distance each other with similar HR practices. From the Malla Hotel, 60 respondents, who are the employee survivors of the Gorkha earthquake-2015, have been asked to participate with the consensus of informed consent forms. 
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