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Abstract 
Statement of the Problem: Attention Deficit Hyperactivity Disorder (ADHD) is a common neurological condition that affects many physicians, often resulting in significant challenges in their personal and professional lives. Peer ADHD coaching has emerged as a promising intervention to help physicians manage their symptoms and improve their quality of life. Peer ADHD Coaching Cohorts were created to explore the intersection of ADHD and creativity with the physician’s quality of life.  
In the past 2 years, ninety physicians have participated in peer ADHD coaching over ten cohorts and provided qualitative feedback on their experiences.  The findings suggest that peer ADHD coaching had a significant positive impact on the participants' quality of life, with improvements in their self-awareness, coping strategies, productivity, and overall well-being. Participants reported increased confidence in their ability to manage their ADHD symptoms, which translated into improved job performance and job satisfaction. 
Moreover, the study highlights the potential intersection of ADHD and creativity, with many participants reporting that their ADHD traits enhanced their creativity and problem-solving skills. The peer coaching provided a supportive and non-judgmental environment that allowed participants to explore their unique strengths and challenges, leading to increased self-acceptance and improved relationships with colleagues and family members. Despite the positive outcomes, some challenges associated with peer ADHD coaching were found. These include difficulties in maintaining long-term behavior change and concerns about stigma associated with ADHD. These cohorts highlights the importance of interventions that address the unique needs of physicians with ADHD for the continued success and well-being of the medical profession. 
In conclusion, peer ADHD coaching is a promising intervention for physicians with ADHD, as it can  can lead to significant improvements in quality of life. The cohorts underscores the importance of interventions that recognize and capitalize on the strengths of individuals with ADHD while addressing the challenges associated with the condition.
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