Nursing Fatigue and Risk Management in Jordan: Gender Expectations and Experiences.
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Background: The study was developed on the backdrop of understanding the rising cases of nursing fatigue and the resulting implications. First, existing literature demonstrates that nursing fatigue has wide reaching implications such as medical errors, risk to patients’ safety and health, as well as an impact on the nurses’ individual health. Based on these consequences, it was imperative to explore on the fatigue levels and as such formulate a basis for developing coping strategies. Although the subject has widely been evaluated in different jurisdictions, there exists a shortage of studies that specifically focus on the Middle East (Jordan), and which explore the impact of gender and culture on the fatigue levels. These were the strategic focus areas and existing situations that informed the study development.
Purpose: The main aim of this study is to measure and explore the prevalence of work-related fatigue in nursing staff in Jordan. Further, it explores the individual nurses coping strategies used to alleviate work-related fatigue, including the individual differences in fatigue experiences and expectations among male and female nurses.
Methodology: the research used a mixed-method research. The qualitative data describes the gender experiences and expectations, and the individual coping strategies. On its part, the obtained quantitative data measures the level of fatigue among male and female nurses in two large Jordanian university hospitals.
Results: This presentation is a case study for a female registered nurse who has had an experience for 10 years in Intensive care units. The respondent noted that the most common type of fatigue was very high and it was more common among female nurses. One of the most effective coping strategies identified by the respondent were taking a quick break, eating some sweets, and taking painkiller (Paracetamol) during the shifts to refresh and mitigate mental and physical fatigue.
Conclusion: The main variable outcomes in the developed study are: The nurses’ gender has an impact on their fatigue levels. The study projects to establish the different factors that impact on the nurses differently pegged on their genders. This will create an understanding of the level and extent to which a nurse’s gender serves as a moderating role when measuring their fatigue levels. The existing culture/Muslim culture in Jordan has an impact on the nurses fatigue levels and applicability of the coping strategies.
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