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Abstract
Statement of the problem: In the highly competitive global business environment, rapidly globalized circumstances force management to implement organizational change for sustainability, survival, and competitive advantage, necessitating extra employee efforts. Workaholism (excessive work routines) harms employees' physical and psychological health by causing emotional exhaustion and psychological distress. As a result, this study aims to examine the indirect effect of emotional exhaustion on the relationship between workaholism and psychological distress. Furthermore, this study investigates the moderating role of leadership humility in the relationship between workaholism and emotional exhaustion and the moderating role of psychosocial safety climate in the relationship between emotional exhaustion and psychological distress.  
Methodology & theoretical orientation: Using a simple random sampling technique, data was collected via Google Forms from working professionals in three countries (Pakistan, Indonesia, and Kyrgyzstan). Two hundred and seventy-three people from various professions volunteer to take part in the survey. Different statistical analyses were performed to test the proposed hypotheses of this study using SPSS v. 26 and Smart-PLS v.4 statistical software. The integration of jobs demands and resources (JD-R) theory and the conversation of resources (COR) theory explains the conceptual model of this study. According to JD-R theory, people require different resources (physical, psychological, social, and organizational) to meet job demands, whereas COR theory states that humans lose resources (physical and psychological) during daily tasks and require resource investment for future events. 
Findings: The findings of this study supported the direct, indirect, and moderation hypotheses; which stated that workaholism leads to psychological distress; in contrast, emotional exhaustion mediates the relationship between workaholism and psychological distress. Furthermore, leadership humility moderates the workaholism and emotional exhaustion relationship, and psychosocial safety climate moderates the relationship between psychological distress. 
Conclusion: People work excessively and suffer from workaholism to achieve organizational goals, which affects their physical and psychological health in the form of emotional exhaustion, which leads to poor mental health in the form of psychological distress. Moreover, leadership humility facilitates the individual to decrease emotional exhaustion, which occurs due to workaholism; a psychosocial safety climate helps the employees to minimize psychological distress due to emotional exhaustion and workaholism. 
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