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Healthcare systems globally, face a looming nursing workforce shortage. Research has identified associations between leader member-exchange (LMX) and the  turnover intentions of nurses. With growing evidence focusing on these associations, there is need to synthesise the findings of the evidence to identify the role LMX can play in minimising turnover intention and loss of nurses workforce. This systematic review aimed to synthesise the findings of the research about the associations between LMX and the turnover intentions of nurses and to identify the workplace mediators in these associations. The systematic review was guided by the Joanna Briggs Institute approach to systematic reviews. An electronic search was conducted in CINAHL Plus, Scopus, PsycINFO, Embase, Ovid MEDLINE, Business Source Complete, Grey Literature Report and MedNar. Additional resources were identified by hand searching. The documents were selected independently by two reviewers following pre-established eligibility criteria. Papers retained for relevance (n=290) were assessed by the two reviewers independently for methodological quality and risk of bias. The data were extracted and then synthesised using narrative synthesis methods. Fourteen cross-sectional studies were included. The findings indicate that quality LMX is a predictor of nurses’ turnover intentions. It also identified eight workplace mediates in the association between LMX and turnover intention of nurses. These are: job satisfaction, job embeddedness, organisational identification, well-being, affective commitment, engagement, trust in the employer, and teamwork. These findings emphasised the role of nurse leaders in influencing critical work-related outcomes including the turnover intentions and highlighted further potential for research into LMX.
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