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Nursing is an integral part of Health Care. In relation to establish universal Health Coverage Worldwide, it is a matter of a burning  issue in Nursing to provide care to the sick or well, promoting health and preventing diseases in relation to provide equal opportunities for men and women. Men can play a vital role to reach the goal of health care issues. Gender stereotypes in relation to men in nursing which has called gender discrimination. That  has been providing more examples as barriers of lack of existing men in nursing services. Several statistical data from CINHAL, Science Direct, Medline, EBSCO and legal case studies were included in order to provide practical example for the barriers of providing nursing care to the patients as well as establishing community and social health care services. Statistical data concerning gender discrimination and male attrition in nursing education not encouraged the men to join in nursing. Many literature reviewed showed that gender discrimination is still highly prevalent in nursing profession. Role modeling and therapeutic relationship with the clients is one of the strategy that male nurses have utilize more stronger and risk full works than the female nurses effectively. In general, the nursing faculty should provide equal learning opportunities for both men and women. Gender discrimination is any distinction exclusion or restriction made on the basis of socially constructed roles and norms which has hampered a person from enjoying full human rights. In nursing profession men were excluded from higher education and training rather than equal opportunities. According to the Charter of Fundamental Rights of the European Union (2000/C 364/01, Article 14), “Everyone has the right to education and to have access to vocational and continuing training.” Thus, nursing education should not be different for men and women. The policy of supervision of students should be the same, despite gender differences (2000/C 364/01, Article 14). There is a need to revise nursing educational programs, at least those that seem gender-biased, in order to provide equal training opportunities to all nursing students, develop a climate of acceptance and empower male nursing students both in the nursing school and clinical field, and thus empower the career development of male nurses (Inoue et al., 2006).
