                                                        Abstract
Training practice and development is very crucial to workers to develop their career while they are engaged in their occupation in particular and the organization or institution in general. Unfortunately, the researcher had hesitated that training practices and development is done well in Hawssa branch. So, the researcher planned to solve the hesitation and did accordingly. The researcher set the assessment of the current the training and development practice and tits importance as a purpose and investigate the findings accordingly in the selected case study organization. The research study is designed to bring an importance of informing the commission about the current training and development practice and in turn, make insured about the civil service policy practice. The researcher used qualitative and quantitative type of study with primary& secondary data collection mechanisms. In addition the researcher used purposive sampling methodology with 100% size population sample and triangulation mechanisms of data analysis methods. The research study used surveying different literatures and in turn reviewing the differences between what the sciences says and the existed current training and development practice of the commission with the selected case study area. At last the researcher with its study of this research concluded the article with important summary.
