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Abstract

Recruiting Overseas Qualified Nurses (OQNs) from developing countries has been practiced as a solution to the shortage of nursing workforce in developed countries, such as Australia. A review of the literature reveals that the transition of OQNs into developed countries’ health care system is challenging and this group of nurses face difficulties   integrating into the Australian health care system. The common challenges reported in many studies are language barriers, cultural disparities and the lack of support in the work place (Takeno,2010; Takeno, 2006; Kawi& Xu, 2009. The proposed study has been an exploratory and descriptive mixed method investigation which includes quantitative and qualitative methods. The quantitative method (questionnaire survey) portrayed a clear picture of OQNs experiences in their transition into the Australian health care system and their adjustment into Australian society, and qualitative method (focus groups discussion, individual interviews) provided context-rich data on a range of issues relevant to successful integration, giving a deep understanding of the adjustment challenges and issues confronted by OQNs. It investigated the individual, social, cultural and service related factors that enable or hinder the successful integration of OQNs into the AHCS; identified the factors that affect OQNs’ job and life satisfaction; and identified factors that affect OQN’s adjustment into Australian society. This study has contributed new and unique insights to knowledge in relation to key factors influencing integration of OQNs into the Australian health care system and their adjustment into Australian society. 

