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Abstract (300 word limit)
Background. The National Institute for Occupational Safety and Health defines workplace violence as any physical assault, threatening behavior or verbal abuse occurring in the workplace. Violence includes overt and covert behaviors ranging in aggressiveness from verbal harassment to murder. Aims: Identify causes, forms of violence against health care personnel and identify strategies that limit violence against them. Design: The cross-sectional design utilized in this study. Setting: The present study was conducted in three health care sectors at Menofia University hospital, Sers El-Leyan and El Sadat hospital, Menoufia Governorate/ Egypt. Subjects: The study was conducted on convenient 100 of healthcare personnel (physician and nurses). Tool: Structured interview was used: data collected from healthcare personnel through a personal interview with a number of questions. Results: failure to apply regulations and instructions fairly within hospitals is the most cause of violence. As well as impulsiveness and lack of dialogue language between patients, patients' family and healthcare workers. The most forms of violence was trying to take revenge of  the healthcare personnel by disturbing them in their places of residence. Also number of strategies that can be limit the violence phenomenon against healthcare workers, imposing strict penalties on anyone who tries to attack medical personnel in the hospital. Conclusions.  Healthcare workers are at comparably high risk of violent incidents in hospitals. Decision makers need to be aware of the causes and potential consequences of such events. There is a need for intervention to protect health workers and provide safer hospital workplaces environment. The results can inform developing proper policy and safety measures. Recommendation. The MOHP needs to introduce policy and strategies for prevention and management of workplace violence, enhancement of incident reporting and follow up on reported events as well as providing adequate physical and psychological support to victims of health workplace violence.
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