A TWO-YEAR QUALITATIVE COMPARISON OF WOMEN'S PERCEPTIONS OF EMPLOYABILITY IN ONE ADDICTION RECOVERY CENTER

Statement of the Problem: Scholarly literature addressing women’s recovery from addiction and employability are limited. Bowden and Goodman (2015) found that women victims of substance abuse have limited opportunities and men with similar substance abuse disorders are twice as likely to be employed.  Women who participate in long-term addiction recovery centers may engage in Alcoholic Anonymous (AA) programs that demonstrate minimal employment programming as they prepare to transition to the community. A study by Privott (2014) found that if employers were viewed as advocates for the women, then they felt more prepared to pursue diverse work opportunities previously thought unobtainable. This study attempts to answer the research question, how do two cohorts of women recovering from addiction perceive employability? The purpose of this study is to comparatively describe the issue of employability for women of one recovery center who have a history of addiction. This study supports the rehabilitation profession of occupational therapy efforts to understand work and its impact on individuals’ health and well-being. Methodology and Theoretical Orientation: A qualitative, instrumental case study design using an interview protocol with 15 participants was conducted over two years. The KAWA model (Iwama, 2005) was utilized to understand the women’s employability: Encompassing the role of nature, life flow, and the power of culturally relevant occupational therapy. Findings: The women felt hopeful and less fearful in seeking help with applying for and seeking jobs and viewed employers as advocates. Conclusion and Significance: For these women, self-perceived barriers to employment were “removed”; they realized they were capable of obtaining employment. Implications and Recommendations: Occupational therapy clinical interventions with this population and within the profession’s practice domain of work are discussed and future study ideas presented.
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