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The decline of fertility and aging population have been a serious challenges to labor market and the welfare state in Korea, which led the government to diversity and expand the parental leave policies related to promoting childbirth since 2000. However, the use of parental leave was only 13.4% of nurses while 66.7% of public employees. The purpose of this study was to investigate the comparison between clinical nurses and head nurses on awareness of work-family balance, insight and ease of using parental leave in Korea. The study subjects were 199 clinical nurses and 198 head nurses of 10 tertiary hospitals who agreed to their participation in this study. A structured self-report questionnaire was used to assess demographic and job-related characteristics, awareness of work-family balance, insight and ease of use parental leave. Awareness score of work-family balance policy was significantly lower in nurses group than nurse managers group (t = -11.32, p> .001). Both group have positive insight of parental leave, but nurses group was significantly lower (t=-3.61, p>.001). The ease of use parental leave was also significantly lower in nurses group (t = -7.81, p> .001). The results indicate that nurses perception of the work-family balance polices should be improved through education and publicity at the national level. In addition, hospital administrators including nurse managers should change an organizational climate in order to support the use of the parental leave.
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