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Introduction: Digital transformation is impacting organizations tremendously changing workplace settings and processes, communication and social interactions of employees (Petry, 2016). Workplace health promotion (WPH) is an organization-based approach to maintain and improve employee health. While WHP-concepts are mostly on face to face basis, latest concepts adapt to digital technologies as well (Matusiewicz & Kaiser, 2018). While the mindset of employees has to become more digital, the WHP-mindset remained mostly analog. Some WHP-approaches adapted to the process digital transformation lately. In order to use digital-oriented WHP-approaches efficiently, evidence on with regard to cost-effectiveness, allocation and user-acceptance is needed. Method: A systematic literature analysis will be performed based on PRISMA-guidelines. Additionally, next to scientific databases (EMBASE, Pubmed, ScienceOpen) general web-based sources (Websites, advanced google search) will be performed to identify non-scientific publication sources. The search will focus on digital-oriented WHP-approaches. Results: Results will be classified by user-acceptance, degree of evidence, amount of costs and potential intervention effects. As the search is still on-going results cannot be provided completely at this point. A first screening of identified research showed heterogenous results. Discussion: The positive potential of digital WHP-interventions can be used most effectively, if knowledge about the criteria mentioned above is gathered. The to be identified evidence will help to select new types of interventions fitting into future organizational purposes, contexts and mindset.
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