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ABSTRACT
[bookmark: _GoBack]The extent and speed to which farmers adopt improved agricultural innovations can potentially enhance crop production, economic growth and ensure food security at the local, national and global level. Farmers’ motivation is key to the successful uptake of yield-increasing agricultural innovations. However, little research has examined the reasons why people decide to take farming as an occupation. In Ghana, there appears to be no empirical study on this subject area. This study, therefore, sought to explore the farming motivations of smallholder farmers in a highly agrarian region in Ghana. Using thematic analysis technique, the study interviewed twenty-two (22) smallholder farmers with over ten (10) years of experience in maize, rice and soybeans production. The analysis reveals several farming motivations including improving family and personal standards of living, continuing the family tradition, making money, being appreciated by society and feeding the family. Chief among these motives is the motive to feed smallholder households. The study found that smallholder farmers in Ghana farm for social reasons rather than farming for economic gains. The study suggests that social farming motivations prevent the adoption of yield enhancing agricultural innovations and threatens food security at the national level.
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