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Geriatric care is one of the most stressful specialties in care profession. The demands of taking care of frail and sick older adults can lead to frustration and burnout at very high rates. Compassion is an attribute that is innate in this culture of aging care. Despite efforts to increase healthcare workers in geriatric care environment through training and recruitment, challenges remain in bridging the gap between knowledge and quality care. While the lack of trained healthcare workers in geriatric care settings remains a significant concern, implementation of effective strategies to build their skills, knowledge, and the systems needed to ensure quality of care delivery remains a challenge. These opportunities provide a need to identify and invest in effective strategies to better train and support health workers to deliver quality resident-centered care, a core component of geriatric care management. Effective mentorship can be a valuable and critical tool in not only recruiting and retaining care providers as well as improving the care these outstanding individuals provide.
Mentoring is a multidimensional empowering relationship that invigorates personal and professional growth. This presentation will explore the concept of mentoring in geriatric care and will present how being a mentor is cultivated and developed in geriatric care environment, its benefits to “mentor” and “mentee”, and examples of best-practice mentorship model based on a caring philosophy. Additionally, we will present how mentorship enriches geriatric care in all levels with deeper holistic emphasis on nurturing the person as whole. Effective mentorship begins with the organizational culture and when guided by honesty, compassion, and kindness, mentoring as a caring platform builds unfathomable connections and energizes geriatric care environments. Caring mentorship inspires new perspective about self, new opportunities, and a vast vision of possibilities for geriatric care management. 
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