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Can Psychological Empowerment improve the relationship between Job Satisfaction and Organizational Commitment?
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Research on psychological empowerment has rapidly increased over the past decade. It is defined as a motivational concept of self-efficacy to enable workers to take initiative. It refers to a series of cognitive processes that modify people's subjective self-perceptions and their environment or context. Various investigations have revealed the relation between psychological empowerment and organizational outcomes. In the present study, we propose that psychological empowerment moderates the relationship of job satisfaction with organizational commitment. The research was carried out with a sample of 401 union delegates from a Spanish organization, which is comprised of 99.5% nurse professionals. Moderation analysis was carried out using SPSS. 
The results underlined the effects of moderation of psychological empowerment in the relation between job satisfaction and organizational commitment. Besides, this increase in commitment levels takes place at the different levels of empowerment obtained from the sample.
The theoretical and practical implications of these results are discussed. 
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