


Summary
Examination of knowledge and awareness positions of nurses in the treatment of transgender patients
Studies around the world indicate that people belonging to the LGBT community are experiencing greater disparities than heterosexuals and, in particular, are discriminated against by healthcare providers including nurses, discrimination that affects their lives on a daily basis
While the ratio of gays and lesbians has improved over recent decades. In general, discriminating attitudes of health providers emerge from the false assumption that all people are heterosexual, and the lack of knowledge of different styles and ways of living apart from heterosexuality can lead to harm to this weakened community (Lim et al., 2014)
The term transgender refers to a wide range of different gender identities and expressions that do not correspond to a person's biological gender and gender sense. And those who choose to change their sex are transsexuals who often change their gender roles and work with the authorities to change their first name to suit their gender as well. Transgender patients feel invisible in the health care system because the concept of gender includes only male or female. 
Respect, can often be a reflection of a culture and collective beliefs that translate into negative attitudes and can have a negative impact on the health of patients and especially on patients from the LGTB  community. To provide targeted patient care in terms of cultural competence, we need to know who our patients are (Lim, Brown, & Justin Kim, 2014)
The nurse's ethical code states that "the nurse, in all professional relationships, will act with compassion and respect and respect the unique value of each individual and provide unlimited treatment for social considerations or economic status, personality traits or the nature of health problems. Fairness and human dignity are the foundation of the nurse’s beliefs.
More and more health systems around the world embrace the concept of "patient at the center" as a therapeutic approach that means providing optimal, fair, safe and effective treatment without compromising the patient's values ​​and beliefs (Kupfer & Bond, 2012). This approach represents the liberalization and modernity we live in and aims to meet the needs and demands of patients
Transgender people often face broader social discrimination in relation to employment, housing, education, legal protection and access to health services. Existing studies report a link between very high cases of transgender discrimination and low levels of support that lead to a higher incidence of depression (Boza & Perry, 2014). In addition, LGBT patients receive poor medical care / delayed treatment compared to the general population. Transgender patients have unique health needs and experience health differences. The problem of low health care utilization stems from a sense of discrimination on the part of the medical / nursing staff and a lack of awareness and sensitivity to the needs of the transgender population.
Poor treatment has a profound and negative impact on the health of the LGTB community.
A possible explanation of the presence of negative attitudes is the lack of proper training by health care professionals and homophobic barriers, whether perceived or true. To enable healthcare providers and treatment providers to offer effective treatment, responsiveness, and quality of services, training and education programs are needed. Nurses in any frame may encounter transgender patients.
Nursing, able to create the change required to provide fair treatment to all people, including patients belonging to the transgender community. 
To meet the needs of different populations, service providers must take into account the role of culture and language interface, the impact of racism, homophobia and transphobia. Nurses have a tremendous opportunity to have a positive impact on the health system regarding the trans population. The basic ethical principle of nurses' respect and fair treatment of patients is the core of what the nursing care profession represents. When nurses understand the context of patients' lives, they can provide more comprehensive care and with compassion, what presents the patient in the center. This understanding should include the patient's favorite nicknames, name, and gender identity, contemporary and interrelated anatomy.


OBJECTIVE OF THE RESEARCH: 
Assessing awareness and attitudes of hospital nurses in the treatment of transgender patients
Research population: Nurses working at the hospital
The research tool: An anonymous self-test questionnaire that examines attitudes, knowledge and awareness of transgender care and includes the following sections
1. Sociodemographic
2. Testing knowledge and awareness positions
Findings:
Testing nurses' knowledge and awareness positions in transgender patient care

Knowledge Level - Medium Low Average on a scale of 1/5 (2.47)
Position - Positive (Average 3.99)
Training – Lack of training,  low (2.72) 
Capacity / comfort – Medium+ (3.5)

Research participants have good attitudes towards transgender people. We observed a gap in knowledge and training on the subject
A higher level of knowledge was observed among those who work full time. More positive attitudes among those who do not live in a relationship than those who live in a relationship.
Conclusions: 
The research population has positive and capable attitudes towards transgender people. They are with less knowledge and training in regular care
Recommendations:
It is recommended to conduct workshops on transgender people care. 
Adding transgender medicine content to a nursing curriculum focusing on the biological evidence for gender-resilient identity. 
Nursing schools should consider increasing transgender health training and measuring types of education in order to better prepare nurses who will address this marginalized population with specific health needs
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