[bookmark: _Toc479067355][image: C:\Users\SAROJ~1.SAR\AppData\Local\Temp\WeChat Files\389052854637970528.jpg]

Title: Prevalence of Workplace Violence among Nurses in a Private Tertiary Level Hospital in Nepal
Nira Tamang1, Sujeeta Khatri1
1. Norvic International Hospital, Kathmandu, Nepal
ABSTRACT
[bookmark: _GoBack]Background: Violence is defined by the World Health Organization (WHO) as the intentional use of physical force or power, threatened or actual, against oneself, another person, or against a group or community which either results in or has a high likelihood of injury, death, psychological harm, mal-development or deprivation. The healthcare providers, especially the nurses, are at risk of workplace violence. The aim of this study was to identify the prevalence of workplace violence among nurses in one of the private tertiary hospitals in Nepal. 
Methods: A cross-sectional analytical research design was used for the study. A self-constructed questionnaire was administered to the participants to collect data. We used a probability sampling technique.  An inclusion criterion was nursing staff willing to participate in the study. Nursing staffs absent during data collection or not willing to participate in the study were excluded from the study. A total of 100 participants were finally included in the study. Data analysis was performed using IBM SPSS Statistics 20. Descriptive and inferential statistical test was used to analyze the data. 
Findings: Majority of participants (88%) were ages between 21 and 30 years and most (96%) being Hindu. Seventy four participants were unmarried. The educational level of 55% participants was PCL nursing. The findings of the study revealed that the majority of participants’ i.e.58% was sometimes verbally abused. Some of the participants sometimes experienced a different form of violence as physical violence (15%), sexually harassed (9%), threatening behavior (5%) and psychological violence (13%).
Conclusion: This study shows that workplace violence persists among nurses in their work place. Hospital administration should play their role by developing and formulating antiviolence policy for the safety of employees. The large scale study can also be done to develop a national-level policy against workplace violence among nurses.
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