

Changing Workplace Cultures that Encourage AlcoholUse
As indicated in the Alcohol Use Survival Analysis, some professions in Sri Lanka promote alcohol use. The acceptance of alcohol use as the norm within the workplace cultures of certain professions leads to increased alcohol use among those who are already users, and to non-users getting drawn into the use. Examples of such professions are the military, construction workers, bus drivers and conductors, coolies, and racers. This paper reflects  ADIC’s activities to change the culture within the workplace to one in which alcohol use is not encouraged.
ADIC’s interventions were carried out in 25 military bases, 10 municipal council units, and 2 major bus stations by which employees were reached through small group discussions, informal discussions, one-day workshops, campaigns, video screening and counselling.
Addressing workplaces where alcohol use is encouraged, is a sustainable solution as ADIC’s work reveals that the interventions made it possible to decrease the importance and value given to alcohol use. This strategy minimizes the rate of future employees initiating alcohol use.
To date, 197former users have quit alcohol ,
239 users have changed their harmful pattern of use,
 23 users were referred to counselling programs and workplaces are more interested in the physical and economic development of their employees. 
[bookmark: _GoBack]Those employees who were able to quit use alcohol have reportedly being able to save more of their monthly earnings and spend more on the needs of their families.There are 24 families reported their savings are increased.Also a total of 75 users have successfully stopped their abusive behaviour. 


