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Abstract 

Background: The legalization of medical assistance in dying (MAID) represents a historic change in Canadian society 

following the passing of Bill C-14, in June 2016. The act’s amendments allow eligible persons to receive medical 

assistance in dying (MAID) under specific circumstances. The debate preceding this legislation largely focused on the 

perspectives of physicians and the general public.  However, insight from nursing perspectives were left unexplored. 

The aim of this study is to explore registered nurses’ attitudes and philosophical perspectives of MAID in providing 

care for someone choosing MAID, whether directly aiding, providing supportive care, or declining to participate and 

the potential legal and psychological risks associated with MAID. Methodology: This study used qualitative 

(grounded theory) approach. Twenty participants were interviewed using semi‐structured questions by phone. The 

individual interview was audio-recorded with the permission of the participants and transcribed per verbatim by 

trained research assistants. A synthesis technique for grounded theory data analysis was used to analyze the data. This 

synthesis technique was derived from the works of four grounded theorists (Kathy Charmaz, Mark Chesler, Juliet 

Corbin and Anselm Strauss). Findings: Six themes describe nurse’s attitudes and philosophical perspectives on how 

participating in, or declining to participate in MAID will shape their clinical nursing practice, and the personal impact; 

putting a value on human life; maintaining dignity and control at end of life: easy way out of suffering and as a backup 

option; a  new  path of the palliative care continuum; death and dying (new bereavement process); ethical challenges 

(family against patients wishes, conscientious objection). Implications for Nursing Practice: Many nurses verbalized 

their conflicting beliefs and values and how the sacredness of human life is at the heart of tensions related to this 

legislation. It is important for our healthcare system and governing bodies to address current gaps and inconsistencies 

in the quality and availability of palliative care. Nurses also have voiced the need for the development of clear 

guidelines or policies on nurse’s roles in directly aiding, providing supportive care, or declining to participate in MAID 

process. Providing education and training to ensure nurses feel comfortable, confidence and competence to engage 

with patients seeking for MAID.  
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