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Abstract
[bookmark: _GoBack]Workplace satisfaction has been a topic of interest for employees, managers, and researchers for decades. Even though a large body of literature exists, there is still much to learn regarding the relationship between internal locus of control and it’s association to individual workplace satisfaction. A 53 question self-report survey was administered through SurveyMonkey to 164 subjects, of which 53 were males and 111 were females. The majority (53%) of subjects held a professional occupation and identified as Hispanic/Latino (64%).  Studies in this field have been conducted globally to analyze and also expand knowledge regarding factors that are positively correlated with workplace satisfaction and the subsequent employee outcomes. This study proposed that H1: a significant difference would exist between the professional, technical, and administrative occupational groups in regards to internal locus of control ratings; and that H2: internal locus of control was positively correlated with workplace satisfaction. Significant positive correlations were found between internal locus of control and workplace satisfaction. This finding indicated that when individuals feel that they are in control of their successes and failures, their workplace satisfaction will be positively correlated. There were no significant differences found regarding internal locus of control and workplace satisfaction between different occupational sub-groups. These results provide organizations useful data to build a framework that advances the importance of implementing recognition programs that reinforce intrinsic rewards. It also shows organizations that intrinsic rewards can be valued by employees in various types of roles to the same degree. 
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