Work Life Balance among Married Female Nurses at the National Hospital of Sri Lanka
Athurupana SSB1., Senavirathna PB1., Kanchana KTG1Faculty of Nursing, 1Department of Nursing, KIU, Koswatta, Battaramulla, Sri Lanka.
Abstract 

Background
Quality of life of nurses’ is essential factors to provide quality service to the clients since they are the largest and diverse workforces in the health care system. 

Objectives
The aim of the study was to evaluate work life balance and its related factors among married female nurses in the National Hospital of Sri Lanka.

Method
A descriptive cross-section study was conducted among 304 married female nurses who were chosen using stratified randomize sampling technique. The data were collected using a self-administered questionnaire and data was analyzed in SPSS version 23 through inferential statistics and Chi-square test. 

Results
According to the results mean age was 34 years, 60.9 % of the respondents were grade III nursing officers and 62 % had a nuclear family system. Among the participants 49% had feelings of stress in finding a work life balance, and 36% had feeling of “my health is suffering”. Majority (62.9%) were satisfied over their job.  Under the factors affect in work life balance and family commitment, number of working hours (43.9%), and work on holidays (37.5%) considered as “affects sometimes” as for the Likert scale. There was a significant association between nurses’ grade between feeling of work life and home life (p = 0.02), and family structure between feeling of work life and home life balance (p = 0.001).
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