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Introduction: Aging population leads to an aging workforce. Menopause is an integral part of women's reproductive aging process. Menopause transition or perimenopause is a physically, emotionally, and mentally challenging period in a midlife woman. The need to understand and manage the menopausal transition and its effect on the workforce becomes increasingly essential. There is evidence to support that women drop off the career pipeline due to this transition's disruptive nature. To date, there is no known structured, supportive mechanism in play for these women. 

Objective: With this in view, the project aims to formulate a 5 tier support program that involves 1).empowering and creating awareness in the individual through menopause coaching, 2).creating a supportive community at work and home, 3).Nutri-emotional balancing, 4).conventional and complementary hormonal support, and 5).developing menopause policy at workplace.

Methodology: We conducted a comprehensive literature review on articles that researched existing support management for midlife women at work, the effect of the menopausal transition on the quality of work, and the work-life balance challenges in midlife women.

Results: Menopause transition is a physically, emotionally, and challenging period in a woman, affecting the quality of work and the continuity of it. Women need more than just hormonal and medical support to thrive through this period. We need to formulate a comprehensive program of 5 layers support system.

Conclusion: We need further research and a deeper understanding of ways to establish and practice the 5 tier framework to gauge the validity, practicality, and acceptability of this system. As women in the healthcare profession, we need to pioneer this menopause transition support framework to lead others by example.
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Dr.Mugil is a physician for the last two decades. Having worked both in the government set up and private practice, she has vast experience dealing with all lifestyle-related diseases.

She founded Klinik Bayu Medic in 2013 and has been practicing an integrated approach to health and well-being. In 2018, she established Aligned Life as an educational, training, and coaching platform for midlife women's well-being.
Having overcome a challenging Peri-menopause herself inspired her to help more women overcome their midlife challenges, find their spark, redesign a life of purpose, and realign to a life of happiness-health & harmony.

Being a Board-certified Nutritional Medicine Practitioner and certified in NLP supported her to address the midlife health issues holistically. Using her Mind-body-emotion connection-based programs, she is now creating awareness in women and the public on new ways of menopause management. Now she is pursuing coaching and working her way to ICF accreditation in her mission to empower women globally as a menopause coach.

Dr.Mugil believes mid-life women are the best shoulder the paradigm shift that the new world post-covid is about to experience. To enable them to be the torchbearers, they first need to be aware of their potential and be supported holistically.
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