[image: ]LIMITATION
First, in our qualitative assessment, we relied on information about the methodology. Regarding the information about the blinding outcome assessment, we scored these items as high risk, without contacting the author for verification. We judged the quality of potentially related articles independently from each other. Second, for this review, we comprehensively searched a number of databases but we did not search for unpublished literature or grey literature, and only included articles which were written in English or Arabic. This limitation may reflect the shortage of workplace intervention studies within Muslim populations. A further limitation could perhaps be the measurement of mammography screening rates, which in the studies were self-reported measures. 
[bookmark: _Toc477986698]CONCLUSION
This systematic review provides a summary of workplace-based interventions to increase breast mammography screening uptake. From our findings we conclude that the effectiveness of the existing workplace intervention remains questionable and further research is warranted to improve our understanding of how we can successfully improve mammography screening among women in Islamic countries. When tailoring this type of intervention to Islamic countries attitudes, to improve success, cultural beliefs should be given due consideration, as well as the unique context of their health care system.
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ABSTRACT
Background: The global burden of breast cancer is growing. Breast cancer is one of the leading causes of death among women. Mammography screening uptake is lower in Islamic countries compared to non-Islamic countries. Workplaces provide a convenient location for reaching large groups of women in Islamic countries. As a first step towards developing an effective workplace intervention in Saudi Arabia to increase mammography screening rates, we conducted a comprehensive systematic review, to update current knowledge on the effectiveness of existing workplace interventions to enhance mammography screening uptake in women. 
Methods: A systematic review and narrative syntheses of studies that assessed the effectiveness of workplace interventions to increase mammography screening uptake among female employees.
Result: Three studies were included. All the studies evaluated a workplace educational intervention aiming to increase mammography screening uptake.
Conclusion: This review has demonstrated that the effectiveness of the existing workplace interventions to increase mammography screening uptake remains questionable. We found no studies about workplace interventions in Islamic countries. Future research is warranted to improve our understanding of how we can successfully implement mammography screening in Islamic countries.
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OBJECTIVES
The purpose of the study was to carry out a systematic review and narrative summary of studies that assessed the effectiveness of workplace interventions to increase mammography uptake among female employees. If there was sufficient homogenous data, then a meta-analysis of mammography uptake (primary outcome of interest) would also be conducted. The findings from the study could be used to inform the development of workplace interventions in Islamic countries to increase mammography screening uptake.
                       METHODS
Research strategy
Searches were performed by one reviewer (RP) using the range of databases available to the team.  The databases used were: AMED, ASSIA, CINAHL, Cochrane, EmBase, ERIC, Health Business Elite, HMIC, Medline, Prospero, Scopus, Web of Science and the Centre for Dissemination databases. Databases were searched for trials of workplace interventions regarding breast neoplasms targeting employees which were published in English language or Arabic with no date restriction. All titles were exported to Refworks, which is a web-based commercial reference management software package and checked for duplicates.  
Eligibility criteria and selection process
Inclusion criteria were based on language, type of study, type of participants, type of intervention and outcomes. Any disagreements about whether a study should be included or not were resolved through collective discussion among the reviewers (MH,SC,GH). We reviewed titles and abstracts of studies identified via the search and selected those that met the following criteria:
1) Language: any article in the English language or Arabic.2) Type of study: Before-and-after studies and randomized and non-randomised controlled trials. Control groups were characterized as those whose members received either no intervention, usual care, minimal intervention. 3) Type of participants: Employee women in the workplace where the intervention was delivered  


4) Type of intervention: A programme delivered to employees in a workplace setting.5) Type of outcomes: Studies that measured mammography uptake by self-report or verified report in a clinical database or medical record.
Exclusion criteria were studies that were not published in the English or Arabic language to avoid the time and costs required to translate articles written in other languages, that did not evaluate the effectiveness of a workplace intervention, did not include women in the workplace, did not evaluate an intervention delivered in a workplace setting, and did not report mammography uptake as an outcome. 
Table 1 Ovid MEDLINE search terms and results
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