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Abstract (300 word limit) 
Statement of the Problem: Employment has shown highly positive effects 
on recovery from mental health problems. In that sense, several 
vocational rehabilitation programs have been developed to help people 
suffering from psychiatric disorders regain employment. The Individual 
Placement and Support (IPS) model, particularly developed for people 
with severe mental illness (SMI) (i.e. schizophrenia and severe 
depression), has proved to be the most efficient vocational rehabilitation 
program to help this population find an employment. However, no study 
has yet proved IPS efficiency with people suffering from personality 
disorder (PD). And yet, these patients show several serious functional 
deficits that negatively affect their employment trajectories, and IPS job 
coaches report struggles when accompanying them. The purpose of this 
study was to test IPS efficiency with PD patients. Methodology & 
Theoretical Orientation: We used retrospective data that were collected 
every three months from patients who took part in IPS between 2008 
and 2018. Three patient groups presenting different diagnosis (SMI, PD, 
and both SMI and PD) were compared. IPS efficiency was tested in terms 
of patients’ professional status, goal attainment and responsiveness to 
IPS as post-IPS results. Findings: The comparisons in terms of post-IPS 
efficiency did not show any significant differences between the three 
groups. Conclusion & Significance: Unexpectedly, PD patients final IPS 
results seem to be as positive as for people with a SMI. However, clinical 
statements from IPS job coaches do mention difficulties in following PD 
patients. Further analyses of patient trajectories during enrolment in IPS 
could show more variation between groups. Nevertheless, whatever the 
objective results are, IPS job coaches might require tools in order to 
address their issue with PD patients. Future implication is the improvement 
of supported employment team’s practice when facing this population. 
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Figure 1: Time spent in IPS before finding a first employment. 
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