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This study aimed to investigate sickness absence (SA) in healthcare workers in Lanarkshire , Scotland. . The aim of this presentation is to present recommendations to NHS Lanarkshire on the role of managers and Occupational Health Services in management of SA. 
Sickness absence spells of 11,984 HCW for the 12 month period beginning 1st of April 2009 to 31st March 2010 were extracted. Frequency tables were used to describe the data and differences in the number of SA spells according to gender, age group and occupational group.

The aim of this presentationis to summerise the main causes of SA, variation amongst genders, age and occupational groups and describe changes in the pattern of causation by comparison with data from the same NHS Trust collected in 1993.
Respiratory, gastrointestinal, mental health and musculoskeletal disorders are still the main causes of SA in HCW in NHS Lanarkshire. However their contribution to time lost has changed with a surge in mental health and musculoskeletal conditions.  There was a significant difference in the number and length of SA periods according to gender, age group, occupational group and cause of absence. 
Gender, age group and occupational group were all independently significantly associated with length of SA. Being an older female nurse seems to increase the frequency and length of SA when compared to other workers.
There was an increase in SA associated with musculoskeletal disorders and mental health disorders compared1993.  
.  
Female, older nursing and admin staff are at higher risk of both short and long term SA. One cause that seems to be on the increase among HCW, both clinical and non-clinical is mental health. Mental health disorders’ contribution to SA in HCW in Lanarkshire has almost doubled over the last 15 years. NHS Lanarkshire and other employers need to take into the account the ageing workforce and the possible increase of age related disease previously not seen at the work place. 
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