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THE INFLUENCE OF LEADERSHIP SUPPORT ON LECTURERS’ WORKLOAD AND STRESS IN AN EMPLOYMENT FREEZE ERA
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The study assesses whether leadership support influences the relationship between lecturers’ workload and work stress. The study randomly sampled 155 lecturers from the Accra Technical University in Ghana. Leadership support was measured using (leadership practice inventory), workload was measured using (role overload and underload scales), and stress was measured using (perceived stress scale). Data was analyzed by way of correlation and hierarchical regression to establish the influence of leadership support on the relationship between workload and work stress. The findings revealed that work overload and work underload have significant positive effect on work stress. Again, leadership support has a significant positive effect on work stress. Further, leadership support moderates the relationship between workload and work stress. This study reveals the need for leaders in higher educational levels to provide timely and contextual assistance to lecturers to efficiently manage their workload in order to reduce work stress, especially in national crisis such as a ban on new recruitments.
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