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PARITY IN APPROACH TO MENTAL HEALTH AND PHYSICAL HEALTH IN THE WORKPLACE – IS ALL EQUAL IN THE DEVELOPMENT OF HEALTHY WORKPLACES?
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Canadian workers’ compensation tribunals has set substantive legal precedents for parity in approach to psychological and physical injury placing a duty on employers to ensure psychological and physical safety in the workplace.  Consequently, the National Standard for Psychological Health and Safety in the Workplace (2013) advocates for Healthy Workplaces through prevention, protection and promotion strategies.  While not a new concept, development towards a healthy workplace spotlights again the expanding domain of occupational health to protect workers against injury from physical and psychological hazards.
Hence, my research focuses on ways in which organizational culture, social climate and leadership style may influence the development of Healthy Workplaces.  My findings clearly show a relationship between the various variables explored, leading to my revised model for the healthy workplace that clearly points to the separation of the distal environment (culture and leadership) from the proximal environment (climate, occupational bond, health practice) and indicates that the proximal environment variables have a greater influence over workers' perceptions than the distal working environment. This structural revision has important implications for both theory and practice. There is some concrete evidence here suggesting that a "top down" approach is not necessarily the best way to implement change and support a healthy workplace.  The findings are consistent with current research indicating that "co-workers are more directly affecting behavior than supervisors or managers"[image: image2.jpg]


  In order to advance the healthy workplace management needs to pay particular attention to proximal influences. I look forward to discussing further the practical implications of this research.
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General Instruction for Abstract submission 

This is the abstract text and font template which should be use for abstracts submitted to the 4th Edition of International Conference on Occupational Health and Safety which will be held from May 28-29, 2018, London, UK.

1. Abstracts must be in English.
2. Abstract body must not exceed a 250 words. The word limit relates only to the body of the abstract and does not include title, authors, qualifications, affiliations and institutions as these will automatically populate on the final abstract document based on the details entered into the relevant sections in the abstract submission site. (See above for abstract template)
3. Underline the name of the presenting author
4. The abstract title must not exceed 150 characters
5. It is the author’s responsibility to ensure the title, author and affiliation details entered in the abstract submission site are correct and exactly as they should be published on the abstract and all conference materials.
6. Font type must be Times New Roman or Computer Modern font 12pt and 1.5 line spacing 
7. Abstracts must be free from typographical and grammatical errors.
8. Standard abbreviations may be used for common terms. Otherwise, abbreviations should be given in brackets after the first full use of the word/s. Abbreviations may be used in the title, provided the full name/term is contained in the body of the abstract.
9. Along with abstract you should provide your recent head-shot photograph of good resolution and short biography (up to 100 words) with your submission.
10.  You will be asked to nominate your preference for an oral, workshop or poster presentation. You will also be asked if you have a second preference should you first preference be unsuccessful.
11.  It is recommended to submit the abstract in electronic form via conference website (‘abstract submission’ link). The submitted abstract must be a Microsoft Office Word file (*.doc, *.docx). or you can send us your abstract to 
occupationalhealth@eurosciconconferences.com 
All submitted abstracts will be referred by the Local Organizing Committee / International Scientific Committee.  Based on their scientific quality and relevance to the conference topics, the abstract will be either accepted for publication in the Conference Proceedings or rejected. The Conference Proceedings will distributed to the participants at the registration both in hard-copy and electronic versions. The abstract will not be published, unless the registration fee of the registered author is received.
