Defining mentors` and clinical nurse educators` job functions related to nursing students` clinical placements
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Objective: To define mentors` and clinical nurse educators` job functions related to nursing students` clinical placement. 
[bookmark: _GoBack]Background: In EU, nursing education consist of 180 ECTS credits including clinical placements, which is at least one third of studies. The clinical placements takes place most often in university hospitals. This study was conducted in the major university hospital in Finland. Annually Helsinki University Hospital offers clinical placements for over 5000 nursing students per year. There is a need for describing the job functions of mentors and clinical nurse educators in relation to planning, organizing, evaluating and developing the clinical placement as well as guiding the student in the clinical placement. With clearly defined job functions it is possible to standardize and develop the quality of students` clinical placements in hospitals. In addition, clearly defined job functions can be used as a tool when recruiting new staff. 
Methods: The Delphi method with two rounds was used. Firstly, we formulated two expert panels (mentors=9; clinical nurse educators=5). The aim of first round as to describe mentors` and clinical nurse educators` job functions related to clinical placement. The aim of second round was to validate the importance of job functions. The data was collected via online survey and analyzed with content analysis as well as with statistical methods. 
Results: We identified altogether 69 mentors` and clinical nurse educators` job functions related to clinical placements: 19 functions for “planning and organizing the student´s clinical placement”, 29 functions for “guiding the student in clinical placement “, 8 functions for “evaluation of the clinical placement” and 13 for “development of the student´s clinical placement”. Mentors` most important  job functions related to “evaluation of the clinical placement” (mean 3,72, scale 1-4), whereas clinical nurse educators` most important  job functions were found in relation to “development of the student´s clinical placement” (mean 4, scale 1-4). Mentors` lowest important job functions related to “development of the student´s clinical placement” (mean 3,0, scale 1-4), whereas clinical nurse educators` lowest important job functions were found in relation to “guiding the student in clinical placement “(mean 3,3, scale 1-4).
Conclusions: The mentors and clinical nurse educators have an essential role in student´s clinical placement. Mentors and clinical nurse educators are responsible for the quality of student´s clinical placement at all phases of the process. Therefore, these job functions can be used when determining the needed competencies and innovative models of education for nurse mentors and clinical nurse educators.


