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Abstract (300 word limit)
Introduction: Quality of work life (QWL) and job satisfaction are important factors in supporting the nursing workforce and improving retention. This study aimed to assess the association between QWL and job satisfaction among registered nurses (RNs) working at Ministry of Health and Prevention (MOHaP) hospitals in the United Arab Emirates (UAE) and evaluate the psychometric properties of the Work-Related Quality of Life (WRQoL) and Minnesota Satisfaction Questionnaire (MSQ).
Methodology: A cross-sectional design was used. RNs from MOHaP hospitals (n = 919) were recruited using total population sampling. Self-reported measures included the WRQoL and MSQ. Data were analyzed using IBM SPSS and AMOS. Independent t-test, one-way analysis of variance, correlation, and Generalized Linear Model analyses were performed. Cronbach's alpha and factor analyses evaluated reliability and construct validity.
Findings: A significant, strong and positive relationship was found between QWL and job satisfaction (r = 0.662, p < 0.001). Better QWL was associated with higher job satisfaction after controlling for age, gender, nationality, education status, and employment status. Nurses in managerial positions had significantly higher QWL (p = 0.001) and job satisfaction (p = 0.03) than nurses in non-managerial positions. Married nurses reported significantly higher job satisfaction than single nurses (p < 0.001). The WRQoL and MSQ demonstrated satisfactory internal consistency reliability (alpha = 0.936 and alpha = 0.954, respectively).
Conclusion and Recommendations: QWL was significantly and positively associated with job satisfaction among RNs working at MOHaP hospitals in the UAE. Strategic initiatives should be considered to improve nurses' QWL and job satisfaction. Future research should include RNs from private and other governmental healthcare sectors across the UAE.
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Figure 1. Conceptual [ramework of the study: Association between quality of wark lie and job satsfaction
among registered nurses, with demographic and work-related attributes as associated factors.




